
    2010 SUMMER MINISTRY OPPORTUNITIES 
 

We are looking for servant-hearted short-term “missionaries” who desire to serve the Lord through Christian camping.  All applicants must 
have a nurtured and growing relationship with Jesus, be a team player, and must have the spiritual, emotional, mental, and physical 
capacity to perform the tasks of the applied for position. 
 

General Leadership Positions 
 
Cabin Leaders/Support Staff (18 - 9 males, 9 females) – As a CL, these people are primarily responsible for the overall care of up to 8 
campers each week.  As a SS, these people are designated as either housekeeping or dish crew for the week.  All SS are also expected to 
help in program as needed and available.  All regular staff will spend 1-3 weeks as a SS.  All applicants may apply to be exclusively SS or 
CL for the whole summer, but all need to be willing to be assigned to the other as needed.  Qualifications include:  Must be at least 15 years 
old, be teachable, and work well with kids and peers.  Term:  Late June through mid-August 
 
Lifeguards/Cabin Leaders (4) – As a CL, these people are primarily responsible for the overall care of up to 8 campers each week.  As a 
lifeguard, they are responsible for the daily tasks of a lifeguard, and for the continuance of personal training.  When not in a cabin, 
lifeguards will fill in as support staff as secondary duty.  Qualifications include:  Must be at least 17 years old, and hold the current required 
certification.  Term:  Late June through mid-August 
 
Media Manager (1) – This person will be responsible for all photographs taken for the summer program, compilation of photos and CD 
memory packs, as well as working closely with the Camp Registrar in the distribution of photos and CD memory packs to campers and staff.  
They will also be responsible for all other forms of media used for the summer program.  In addition, they will act as support staff for the 
spring rental season.  Qualifications include:  Must have completed high school, possess the necessary knowledge and skills of the 
position, and be able to work independently.  Term: Late June through mid-August 
 
Registrar Assistant (1) – This person will work closely with the Camp Registrar in the daily office administrative duties.  In addition, they 
will act as support staff for the spring rental season.  Qualifications include:  Must have completed high school, possess the necessary 
knowledge and computer skills (word processing, spreadsheet, databases, email) and be able to work independently.   Term: April through 
August 
 
Maintenance Assistant (1) – This person will work very closely with the Facilities Manager in the general upkeep of the camp grounds and 
facilities for the spring and summer, as well act as support staff for the spring rental season.  On occasion, this person will help in program 
areas as needed and available.  Qualifications include:  Must have completed high school and possess a strong spirit of cooperation with 
the ability to follow instructions on a daily basis, and be able to work independently.  Term: Late May through August 
 

Senior Leadership Positions 
  
Unit Leaders (2 - one male, one female) – These individuals will work closely with the Program Director in spring planning for the summer 
and be responsible for the frontline implementation of the summer program as well as managing and discipling the cabin leader/support 
staff.  They will also themselves act as support staff for the spring rental season.  Qualifications include:  Must have completed their 
sophomore year of college (or be turning at least 20 years old by the end of the calendar year), have at least 1 full season of summer camp 
staff experience, possess strong leadership qualities and experience leading groups in tasks and studies/meetings.  Term: May through 
August 
 
Waterfront Coordinator (1) – This person will oversee the lifeguard staff and be responsible for all aquatic and lifesaving equipment as 
well as maintaining the swimming and beachfront area for the spring and summer.  This person will also act as support staff for the spring 
rental season, and be responsible for the continuance of personal training.  Qualifications include:  Must have completed freshman year of 
college (or be turning at least 19 by the end of the calendar year), hold the current required certification, and possess leadership qualities.  
Term: May through mid-August 
 
CIT/PLT Coordinator (1) – This person would work closely with the Program Director in the planning, implementation, and follow-up of the 
1 week Counselor-In-Training Program for 15-17 year-old students.  After the program they would themselves fill the role of a Cabin Leader 
or Support Staff for the main camp program and provide some follow-up assistance for CIT’s by working alongside each them as much as 
possible.  They would also plan and implement the Peer-Leadership-Training camp for 14 and 15 year-old students.  Qualifications include:  
Must have completed sophomore year of college (or be turning 20 years of age in applied for calendar year), have at least 2 full summers of 
camp staff experience, and be an approachable leader with some ability to teach, organize, and counsel.  Term:   June through mid-August 
 
CIT/PLT Cabin Leader (1) - This person acts as a CL for the campers of both programs, and as needed may assist the coordinator with the 
implementation of each program.  In other weeks of camp, they will act as a CL, SS, or assist in other program roles as needed.  
Qualifications include:  Must be at least one year out of high school with at least one summer of previous camp experience, hold the same 
traits required of a regular CL/SS, and be able to lead and follow well.  Term: Late June through August 
 
Outpost Director (1) – This person will work closely with two very qualified volunteers and/or staff and the Program Director in the planning 
and implementation of our canoe trip and challenge camps run during the same weeks as the main-site program.  It is a hands-on position 
with a variety of responsibilities.  Qualifications include:  Balanced maturity, the possession of strong leadership and at least moderate 
administrative skills, and have the knowledge, skills, and experience of out-tripping.  Term: May through August 
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